
OVERVIEW

YOUR FSA PLAN DESIGN
HAS CHANGED
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As part of the Consolidated Appropriations 
Act, 2021, employers were presented with 
options to help employees gain access to 
previously forfeited plan funds. In order 
to give you the best fund access possible, 
your employer removed the 2.5 month 
grace period and replaced it with a fund 
carryover event. 

HOW DOES CARRYOVER WORK?

You are still able to contribute the full annual maximum amount. Your carryover funds are simply add-
ed to your total spendable balance. For example: Let’s assume you have $500 left over from last plan 
year. Let’s also assume you elected $2750 for the new plan year. Your total spendable balance is $3250.

Unspent funds that are eligible for carryover are moved from the plan year that has ended and placed 
into your new plan year account.

If your previous plan year is in a run out period, you can still use these funds if you need to be reim-
bursed for a prior year claim.

If your previous plan year has closed all claim activity, your carryover funds become part of your cur-
rent year spendable balance.

HOW IS CARRYOVER DIFFERENT THAN THE GRACE PERIOD?
Carryover funds do not expire. As long as you are actively employed on the last day of the plan year, 
funds eligible to carry over (whether they were from previous year contributions or from earlier plan 
years) move into your new plan year account.

Your plan year will no longer have a 2.5 month period of time to incur new claims. This becomes un-
necessary since you have the whole plan year to access carryover funds.

The plan year run out period, which is the amount of time after the plan year to submit prior year 
claims, remains the same.
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